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GLEAMNS Human
Resour_c__:e; Corimission, Inc.

Who Are We

B In response to the “War on Poverty,” GLEAMNS
HRC was chartered as a private, nonprofit
organization in 1966.

» GLEAMNS is one of 1,000-plus Community Action
Agencies across the country via the Community
Action Network.

» GLEAMNS provides a variety of comprehensive
services designed to help low-income families and
individuals achieve and maintain self-sufficiency.

» GLEAMNS serves 15 counties, but the service area
can vary by program.
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What We Do

Our programs and services include:
» Community Services (Energy Assistance, Rent, Education, Transportation,

Services)

Head Start

yvywvwyy

Weatherization
Workforce Development (WIOA)
GLEAMNS Dr. Benjamin E. Mays Historic Preservation Site

Early Head Start/EHS Child Care Partnership

and Youth

Through our bundled-services approach, we are able to better align families with
appropriate services targeted fo help them develop and maintain self-sufficiency.

Federal Income Guidelines

2022 Federal Poverty Guidelines

CSBG LIHEAP Weatherization
100% 200% 150% 200%
Persons in

Family or 100% 100% 200% 200% 150% 150% 200% 200%
Household Annual Monthly Annual Monthly Annual Mont] Annual | Monthly
1 $13,500 | $1,132.50 $27.180 | $2.265.00 $20.385 |$1.698.75 $27.180 | $2,265.00
2 $18,310 | $1,525.83 $36,620 $3.051.67 $27,465 |$2.288.75 $36,620 | $3,051.67
3 $23,030 | $1,919.17 $46.060 | $3.838.33 $34,545 |$2.87B.75 $46.060 | $3,838.33
4 $37,750 $2.312.50 $55,500 $4.625 00 341,625 | $3.468.75 $55,500 | $4,625.00
5 $32.470 | $2,705.83 $64,940 | $5411.67 $48,705 | $4.058.75 $64,840 | $5,411.67
6 $37.190 | $3.080.17 $74,380 | $6,198.33 $55,785 | $4.648.75 $74,380 | $6,198.33
7 $41,910 | $3,492.50 $83,820 $6.985.00 $62,865 |$5.238.75 $83.820 | $6,985.00
8 $46.,630 | $3,885.83 $03.260 | $7.771.67 $60.945 |$582875 $93.260 | $7.771.67
nddi!::rigl:::rsun. $4,720 $383.33 $9,440 $786.67 $7,080 $500 $8,440 | $7B6.67

The Federal Regiser notice for the 2022 Poverty Guidelines was published Januory 21, 2022. HHS poverty quidelings may be referenced at pitps jfaspe. hhy gov/poveny guidelings.
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CSBG CARES

RENTAL AND MORTGAGE
ASSISTANCE

AWARDS UP TO $5,000.00

EMERGENCY NO LONGER
REQUIRED (PAST DUE
NOTICE ACCEPTABLE])

RECEIVE SERVICES UP TO 4
TIMES UNTIL SEPTEMBER 30,
2022

LIHEAP ARPA

+ ENERGY AND FUEL
ASSISTANCE

AWARDS UP TO $2,500
UNTIL SEPTEMBER 30, 2022

UNLIMITED NUMBER OF
SERVICES, CUSTOMER MUST
PRESENT A BILL AT THE TIME
OF ASSESSMENT

.

LIHWAP

WATER AND SEWER
ASSISTANCE

AWARDS UP TO EXACT BILL
AMOUNTS UNTIL SEPTEMBER
30, 2023

UNLIMITED NUMBER OF
SERVICES, CUSTOMER MUST
PRESENT A BILL AT THE TIME
OF ASSESSMENT

"

COVID- 19 EMIERGENC Y KITS

Toilet Paper (10 rolls)
Paper Towels (10 roll)

N95 Face Masks (1 Box and 10

regular face masks )
Disinfectant Wipes (1 pack
and/or container)

Hand Sanitizer (One 16.9-
ounce bottle)

Latex-free Gloves (10 pairs)
Pulse Oximeter

Lysol (1Can)
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e Current South Carolina ID or Driver's License
Address must mateh address utility company has

e Social Security cards for each household member
Must be legible

= Current electric/utility bill

* Documentation of total household income for the past 30 days,
including application date for everyone inthe household

* SNAP (Food Stamp Print Out)

e Child support print out
Get day of appointment or access online




GLEAMNS Human Resources Commission, Inc.

301 N. Hospital Street
Post Office Box 1326
Greenwood, SC 29648-1326
Phone (864) 229-8829

Marcella Kennedy

Community Services Director

mkennedy@gleamnshre.org Fax: (864) 227-1729




HIDDEN WORKERS

New Entrants

+ 2,200 high school graduates each year
» Technical college graduates
+ Four-year colleges

« Advantage: May not have to bid up wages. New
workers do not have bad habits learned from other jobs.

« Strategies: Coop jobs, internships, on-campus recruiting

Career Changers

» Hospitality industry

» Advantage: Knows food, maybe seeking high wages and more
stability

s Strategies: Targeted database messaging

Existing Workers

+ Automotive industry fluctuations

+ Those in un-airconditioned buildings

» Workers seeking better shifts /closer commutes

* Advantage: Already knows manufacturing

* Strategies: Targeted database messaging, evening, or weekend job fairs, social media

Not in Labor Force

* Returning veterans

» Caregivers

» Individuals with poor work histories

» Those with disabilities

» Possible former offenders

« Advantage: May not have to bid up wages. May foster longevity

» Strategies: Have inclusive hiring practices, use community partners

SC WORKS

UPPER SAVANNAH
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We are working to expand what is on the eligible training providers list in our area based on job
postings and what employers are looking for. Green is already on the approved area providers
list. Yellow is on the list for another area of the state, and we can quickly work to get those
added. Red is currently not on the list for South Carolina.

Job
Certification Postings

Six Sigma Certification 11
Six Sigma Green Belt Certification 10
IT Infrastructure Library (ITIL) Certification 7
Six Sigma Black Belt Certification 6
SHRM Certified Professional (SHRM-CP) , 4
Six Sigma Master Black Belt : 3
’ 3

2

1

1

Project Management Professional (PMP)
Cisco Certified Network Associate (CCNA)
Certified Network Administrator
Certified A+ Technician




	March 7, 2022 Board Meeting handouts 1
	March 7, 2022 Board Meeting handouts 2
	March 7, 2022 Board Meeting handouts 3



