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be made available to employed and unemployed adults and dislocated workers who are
determined:

e unlikely or unable to obtain or retain employment that leads to economic self-
sufficiency or wages comparable to or higher than wages from previous
employment through career services; and

e in need of training services to obtain or retain employment leading to economic
self-sufficiency or wages comparable to or higher than wages from previous
employment.

WIOA allows the State, as well as the Local Workforce Development Boards, to adopt,
calculate, or commission for approval an economic self-sufficiency standard that specifies
the income needs of families, by family size, the number and ages of children in the
family, and sub-state geographical considerations. Until such economic self-sufficiency
standard(s) are determined, the Upper Savannah Area will continue to use the “self-
sufficiency” criteria adopted under WIA - self-sufficiency means employment that pays at
least 100% of the LLSIL based on family size and income. Upper Savannah has defined
self-sufficiency for dislocated workers as having a job which pays more than 80% of
dislocation wage. If a person finds a part-time job, weekly earnings will be considered
rather than hourly earnings. The Lower Living Standard Income Levels (LLSIL)
guidelines should be used in determining the need for training services.

Needs-Related Payments. For adult and dislocated worker participants, WIOA allows
financial assistance for the purpose of enabling individuals to participate in training.
Upper Savannah’s Supportive Services Policy (Upper Savannah WDA Instruction
Number PY 21-04) includes the criteria for Upper Savannah’s Needs-Related Payments
Policy for WIOA adult and youth clients who are economically disadvantaged at the time
of enrollment, who are unemployed and who are not receiving Ul benefits or trade
readjustment allowances under TAA. In addition, dislocated worker participants must be
enrolled in training under WIOA by the end of the 13" week after the most recent layoff
that resulted in a determination of the worker’s eligibility as a dislocated worker, or, if
later, by the end of the 8" week after the worker is informed that a short-term layoff will
exceed six (6) months. For those dislocated worker participants who did not qualify for
unemployment compensation or trade readjustment assistance under TAA, the
enrollment in training deadlines do not apply.

This issuance supersedes all previously issued Family Income Guidelines. WIOA Family
Income Guidelines are updated periodically when national guidelines change. It is
important that the previous copies of the guidelines are kept and are not discarded. The
older versions, for example, would be used to review income levels in effect at the time
an individual originally applied for WIA/WIOA.

The attached WIOA Family Income Guidelines incorporates the most recent updates to
the DOL issued 70 percent LLSIL and the HHS issued poverty levels. These guidelines
apply when using income as the determining criteria for “low income individuals” or along
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